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NOTICE OF WORKSHOP TO SOLICIT COMMENTS ON PROPOSED REGULATIONS

The Commission on Peace Officer Standards and Training is proposing the amendment of certain regulations
in Chapter 289 of the Nevada Administrative Code.

The Commission on Peace Officer Standards and Training will conduct a Workshop at 10:00 a.m. on Tuesday,
July 14, 2026, at the Commission on POST Administrative Building/Classroom #2, 5587 Wa Pai Shone
Ave., Carson City, NV 89701.

The purpose of the Workshop is to receive comments from all interested persons on the following general
topics:

A. Proposed amendments to NAC 289.290

NOTE: Any agenda item may be taken out of order; items may be combined for consideration; items may be pulled or
removed from the agenda at any time; and discussion relating to an item may be delayed or continued at any time. The
workshop presenter will indicate when live public comment will be taken and, within his/her discretion, may allow for
public comment on individual agenda items.

PUBLIC COMMENT: Public comment is welcomed during public comment periods and is limited to 3 minutes per
persen per public comment period. Unused time may not be allocated to other speakers. A speaker’s viewpoint will not
be restricted: however, reasonable restrictions may be imposed upon the time, place, and manner of speech. Irrelevant
statements, unduly repetitious statements, and personal attacks that would objectively antagonize or incite others are
examples of speech that may be reasonably limited.

WRITTEN COMMENT PROCEDURE: Members of the public who wish to participate may do so by providing written
public comment to the following email address: kfloyd@post.state.nv.us. For inclusion or reference in the record of this
workshop, please include your full name and contact information. Written submissions must be received by POST on or
before 7:00 AM seven calendar days from the workshop date. POST may place other reasonable restrictions on the time,
place, and manner of public comments but may not restrict comments based upon viewpoint.

DISABILITY ACCOMODATIONS: We are pleased to make reasonable accommodations for members of the public
with a disability and wish to participate. The Division will make reasonable accommodations for attendees with
disabilities. Please notify the Division of your request for reasonable accommodation in writing no later than five (5)
working days before the workshop via email to POSTstandards@post.state.nv.us or in writing, at Commission on POST,
5587 Wa Pai Shone Ave., Carson City, NV 89701.

A copy of all materials relating to the Workshop may be obtained by visiting POST’s website at: https:/post.nv.gov or by
contacting POST, 5587 Wa Pai Shone Ave., Carson City, NV 89701. Members of the public who would like additional




information about the proposed regulations may contact (775) 687-7678, ext. 3335, or via e-mail to
POSTstandards@post.state.nv.us.

This Notice of Workshop has been sent to all persons on the agency’s mailing list for administrative regulations, all
Nevada law enforcement agencies, agency single point of contacts and posted at the following locations on or before
June 29, 2026 and posted at the locations listed below:

POST Administration Office, Carson City
Nevada State Library and Archives, Carson City
POST website at http://post.nv.gov
Nevada’s Public Notice website at http:/notice.nv.gov
Nevada Legislature’s Notice Website at http:/leg.state.nv.us/App/Notice/A
(Electronically posted pursuant to NRS 241.020(4))




NAC 289.290 Denial, revocation or suspension of certificate; reinstatement of revoked certificate. (NRS
289.510)

1. Each of the following constitutes cause for the Commission to revoke, refuse or suspend the
certificate of a peace officer:

(a) Willful falsification of any information provided to obtain or maintain, the certificate.

(b) A permanent or chronic physical or mental disability affecting the officer’s ability to perform his or
her full range of duties.

(c) Chronic drinking or drunkenness on duty.

(d) Addiction to or the unlawful use or possession of narcotics or other drugs.

(e) Conviction of, or entry of a plea of guilty, guilty but mentally ill or nolo contendere to, a gross
misdemeanor. Upon criminal indictment or filing of a criminal complaint, suspension may be imposed.

(f) Failure to comply with the standards established in this chapter.

(g) Conviction of, or entry of a plea of guilty, guilty but mentally ill or nolo contendere to, a felony.
Upon criminal indictment or filing of a criminal complaint, suspension may be imposed. Upon conviction
or entry of a plea of guilty, guilty but mentally ill or nolo contendere, the certificate will be revoked.

(h) Except as otherwise provided in paragraph (i), conviction of a misdemeanor. If the employing
agency recommends suspension or revocation following the conviction of the employee for a
misdemeanor, suspension or revocation may be imposed. In determining whether to suspend or revoke
the certificate, the Commission will consider the type of conviction and other information provided by
the agency indicating unprofessional conduct or similar undesirable activity by the officer that resulted in
disciplinary action.

(i) Conviction of a misdemeanor crime of domestic violence as defined in 18 U.S.C. § 921(a)(33) ora
finding of a documented history of physical violence. Following the conviction of the employee for such
a misdemeanor or a finding of a documented history of physical violence, suspension or revocation may
be imposed regardless of whether the employing agency recommends suspension or revocation.

(i) Conviction of, or entry of a plea of guilty, guilty but mentally ill or nolo contendere to a felony,
misdemeanor, or crime which involves forgery, embezzlement, obtaining money under false

pretenses, larceny, extortion, theft, conspiracy to defraud, fraud, dishonesty, or moral turpitude.

(k) A sustained finding of any act that involves moral turpitude or a reckless disregard for the safety
of the public or any person.

() Any conduct or pattern of conduct that tends to disrupt, diminish, or otherwise jeopardize public
trust in the law enforcement profession.

(m) Malfeasance, misfeasance, or nonfeasance in office.

(n) Inability to possess a firearm under state or federal law.

{o) Resignation in lieu of termination, termination from any civil service employment or having
been investigated for and found substantiated misconduct involving dishonesty. Dishonesty

includes untruthfulness, deception, misrepresentation, falsification, and dishonesty by admission or
omission.

(p) Physical abuse, including, but not limited to, the excessive or unreasonable use of force.
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SMALL BUSINESS IMPACT STATEMENT

EFFECTIVE DATE OF REGULATION:
Upon filing with the Nevada Secretary of State

Background:

Existing law (NRS 289.510) requires the Commission on Peace Officer Standards and Training
(POST) to adopt regulations establishing minimum standards for the certification, decertification,
recruitment, selection and training of peace officers.

The proposed language changes to NAC 289.290 will update this regulation to allow for
revocation/suspension for certain violations of conduct. The current regulations contained in NAC289.290
are outdated and not consistent with national trends.

Description of Solicitation:

Public comment will be solicited at the workshop that is scheduled for July 14, 2026, starting at
10:00 a.m. at the POST Administrative Building/Classroom #2, 5587 Wa Pai Shone Ave., Carson City, NV
89701, where public comment will be accepted during the workshop and regularly scheduled meeting held
immediately after the workshop. The notice and the regulation to be amended, pursuant to NRS 241.020(4),
will be provided via electronic mean to all law enforcement agencies on the POST Listserve email list,
electronically posted on the POST website at post.nv.us, on the state of Nevada website at notice.nv.gov
and the legislative website at leg.state.nv.us. The notice will be physically posted at the Commission on
Peace Officer Standards and Training Administration Office at 5587 Wa Pai Shone Ave., Carson City, NV
and the Nevada State Library in Carson City. Copies of the notice and regulations to be amended will be
available upon request by contacting the POST Standards Division at (775) 687-3335.

Does the proposed regulation impose a direct and significant economic burden upon a small business
or directly restrict the formation, operation or expansion of a small business? (NRS 233B.0608(1))

No, the proposed regulation will not impose a direct and/or significant economic burden upon a small
business or directly restrict the formation, operation or expansion of a small business.

How was that conclusion reached?

POST relies on the expert knowledge of Agency staff and uses informed, reasonable judgement in
determining that there would not be an impact to small business due to the nature of the regulation change
for NAC 289.

The proposed regulation strictly addresses peace officer certification and the reasons for revocation
and suspension of those certifications; therefore it strictly impacts Nevada peace officers and no small
business will be affected.



I, Michael Sherlock, Executive Director, certify that, to the best of my knowledge or belief, a
concerted effort was made to determine the impact of the proposed regulation on small business, and
that the information contained in the statement above is accurate. (NRS 233B.0608(3))
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